
Employer advises Union of what positions are redundant, the number of individuals/

classifications likely to be affected and available regular vacancies. (Vacancies must be in 

same jurisdictional Unit and be of the same or lesser classification) - Articles 13.01(a) & 13.03

Reassignment 

Process
Layoff foreseen? No

Pre-Layoff canvas?

(optional unless substantial reorganization)

Article 13.04 (a) & (d)

YesNo

Employer canvasses staff on all or part of the 

voluntary options - Article 13.04(a)(i)-(iii)

Layoff still foreseen?Yes

No Process Ends

Employer determines who supernumerary staff 

are - Article 13.05(a)(i) & (b)(i)

Supernumerary employees have 5 days to 

determine if they want one of the options

Options

Hospital Component (13.05(a))

1. fill a vacancy in their own jurisdictional unit 

in the same or lower classification

2. displace in own seniority block, own 

classification

3. If 2. not possible, can displace in own 

seniority block in previously held lower 

classification someone with less classification 

seniority.

In the Hospital Component 

the supernumerary 

employee is the one with the 

least classification seniority. 

In the Community 

Component it is the one with 

the least service seniority in 

their block

Community Component (13.05(b))

1. fill a vacancy in their own jurisdictional unit 

in the same or lower classification

2. displace in own seniority block in previously 

held lower classification someone with less 

service seniority.

Is supernumerary 

employee placed?
Yes Process Ends

No

Public Service Agreement

Layoff and Recall Procedures

Article 13

Yes



Supernumerary employee who is not able to or elects not to exercise options and has not been laterally 

transferred within their geographic location shall receive notice of layoff. - Article 13.07

Notice period (13.08(a)):

3 or more yrs. service seniority = 6 wks. notice

Less than 3 yrs. service seniority = 20 work days notice

Employer may laterally transfer employee to a vacancy in their 

geographic location (32 km. radius) - Article 13.06

Employer transfers & 

Process ends

Employee refuses transfer & is 

deemed resigned (loses 

severance). Process ends.

Laid off employees have 5 days to choose one 

of the options.  - Article 13.08(b)

Resign & receive 

severance

Placement on recall list 

for 1 year.

Placement on 

Auxiliary recall 

list.

If promoted in their geographic 

location within 6 months of layoff, 

can bump back into old position if 

service seniority is sufficient

If the employee has 3 or more yrs. 

seniority, may select a vacancy or 

bump a junior employee with less 

than 3 yrs. seniority per the table in 

Article 13.08(b)(5)

Accept a temporary 

assignment and choose 

another option at end of 

assignment.

- May choose this in addition 

to being on regular recall list. 

- Will be considered as 

having more seniority than 

other auxiliary employees for 

assignment purposes.

- Will retain Art. 19 & 25 

benefits provided they work 

1200 hrs. in each 12-month 

period.

If this results in placement to 

a lesser classification, 

employee can be recalled to 

a vacancy in their former 

classification and seniority 

block within 1 year of 

demotion.
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